Role Summary/Description
Parish Summary

St. Timothy’s is a stable, warm, casual community in Danville, CA with members coming
from Dublin in the south to Concord in the north. Danville has a small town feel while
deeply embedded in the East Bay Area of the San Francisco region. The congregation
seeks an Associate Rector (an ordained priest or, temporarily, transitional deacon) to
support many aspects of the parish. This is a full-time or three-quarter time position. St.
Timothy’s adheres to Diocesan guidelines on compensation and benefits.

Summary of Key Responsibilities

Congregational

Support newcomer incorporation and welcome ministries

Help to lead adult formation and ongoing Christian education
Develop teams for intergenerational ministry, fellowship and worship

Liturgical

Participate fully in liturgical and sacramental leadership
Sunday worship at 8am and 10am

Preach a minimum of once a month

Baptisms, Confirmations, Funerals, Weddings

Holy Week and Christmas

Diocesan

Participate in

All national and Diocesan required training
Convention

Clergy Retreat

When appropriate diocesan committees and council

Additional duties as assigned or requested by the Rector.
Current status

Receiving names

Receiving names from



10/1/2026

To
Open ended

Application Instructions

Applicants will be an ordained priest or transitional deacon. Please submit the following
materials to the Rev. Todd Bryant rector@sainttimothysdanville.org. The first
engagement will be with the search team, which may lead to group interviews, site visit
and interview with the Rector.

A cover letter
Resume
Narrative responses (see below)
The transcript for two sermons and, if available, links where we could
watch or listen to them given live.
Two references with email and phone number
Vocation hub with completed narrative questions.
Contact
Name
The Rev. Todd Bryant
Role
Rector
Organization
St. Timothy’s
Phone Number
925-837-4993
Email Address
rector@sainttimothysdanville.org

Position Details

This section gathers key information about the role and its context. Include details
such as the type of work (full-time, part-time, interim), geographic location,
ministry setting (urban, suburban, rural), and other specifics that describe the
position and organizational environment. These details help candidates better
understand the scope of the role and discern how their gifts may align with your
community’s needs.



Order(s) of Ministry
Deacon (Transitional), Priest

Geographic Location
West Coast

Work Environment
In Person

Ministry Setting
Suburban

Average Sunday Attendance

2024
133
2025
150

Budget
2024
897,000
2025
930,000

Financial Overview

We are partnering with a preschool who will provide budget support in 2027 and have a
robust pledging community. We have an endowment fund but do not rely on it for
operations.

Location
https://www.sainttimothysdanville.org

Healthcare Options
In line with Diocesan norms, we provide for the full cost of baseline healthcare coverage
for staff and their dependents. The Diocese provides a range of plans. Should an



individual opt into a more expensive plan, they would be responsible for paying the
difference in cost.

Vacation, Continuing Education, and Other Benefits
Vacation & Leave Details

In the first year, 120 hours of annual paid vacation leave (equivalent to three weeks’ time)
will be available for use after the first 60 days of employment.

In the second year and all years thereafter, 160 hours of annual paid vacation (equivalent
to four weeks’ time) will be available for use. A maximum of 40 of these hours can carry
over year after year if unused.

Such paid vacation leave is to include no more than three (3) Sundays per year in the first
2 years of employment and (4) Sundays per year in the third year and beyond. Any
available and unused paid vacation leave hours will be paid out at the end of the
Associates time at St. Timothy's Church. Twelve (12) paid federal holidays are also
offered to be taken so as not to interfere with worship or major feasts.

Continuing Education Details

Seven (7) days of continuing education leave each year, not to include Sundays. These
are available at the time of hire and do not accrue. Continuing education leave cannot be
carried over to the following year if unused. Attendance at clergy conferences and clergy
retreats are considered part of your professional obligations to the parish and therefore
considered as workdays.

Sabbatical Provision Details

For professional development and spiritual rest, three (3) consecutive months of
sabbatical leave is available upon completion of four (4) years of continuous service in
the parish. In no case may you be away from the parish for more than four (4)
consecutive months. (For example, 3 months of sabbatical may not be combined with one
full month of vacation). After a sabbatical leave, you are expected to return to the parish
for at least twelve (12) months before you take any action to dissolve your tenure.

% Time role accrues with
two (2) consecutive months of sabbatical leave is available upon completion of four (4)
years of continuous service in the parish. In no case may you be away from the parish for



more than four (4) consecutive months (for % if there is only 2 months sabbatical can you
be away for no more than 3 consecutive months). After a sabbatical leave, you are
expected to return to the parish for at least twelve (12) months before you take any action
to dissolve your tenure.

Travel/Auto Account Details

Mileage reimbursements for work travel — including travel to and from Diocesan events
in San Francisco, Deanery events, and clergy retreats, as well as airfare, car rentals, and
fees for professional development — is provided for as part of our routine operational
budget.

Equipment/Phone Details
Employee will be provided a work computer and will be involved in decisions related to
the furnishing of their office.

Other Benefits or Comments

In addition to the above types of leave, we also offer six (6) days of spiritual retreat per
year, not to include any Sunday, for the purposes of rest and refreshment. This time does
not accrue and cannot be carried over year to year.

Diocesan Compensation Information (if applicable)

Location

https://www.diocalconvention.org/wp-content/uploads/2025/10/Oct3 2025 convention b
ooklet.pdf

Ministry Context and Desired Skills

In this section, you'll describe your congregation or organization's current ministry
context and highlight the leadership and ministry skills you hope your next leader
will bring. This includes selecting relevant competencies and areas of passion that
align with your community’s vision and needs. Sharing this information helps
potential candidates discern how their gifts may align with your call and context.

What are your community's hopes for this position, and what qualities in applicants
will help you live into them?



Our hope is to call a priest who will become a partner and a collaborator with the Rector,
staff, and lay leaders. The applicant thrives in parish ministry. This position offers
significant responsibility across worship, preaching, pastoral care, formation, outreach,
and the daily life of the congregation. We hope this priest will join in engaging worship,
community building, and outreach. We are looking for a priest who is pastorally
grounded, emotionally mature, intellectually curious, tech friendly, and genuinely
collaborative.

The right person will have the ability to preach thoughtfully and celebrate the liturgy with
ease. Fumbling words or forgetting to touch the bread at the right time wil/ happen, so
flawless execution is not essential. But joy, listening deeply, and building relationships
are. Comfort with technology and social media is highly desirable.

We value leaders who can take responsibility, learn from experience, and invite others
into ministry. We hope to call someone who will make St. Timothy’s a place to grow in
faith, ministry, and ability.

Leadership skills (maximum of 5)

Adaptive Leadership, Administration, Congregational Development, Organizational
Development

Ministry skills (maximum of 10)

Inclusion, Grief & Loss, LGBTQIA+ Ministries, Intergenerational Ministry, Preaching,
Worship & Liturgy

Languages spoken

English

Languages written

English

Language(s) required to lead worship

English

1. What is your organization's mission and focus?
Describe your core mission and ministry priorities.

Create practices to deepen our faith
Engage outreach to deepen our service



Fellowship together to enrich our bonds

What values guide your work, and what is your community or organization striving to
embody in this season of ministry?

In Danville and surrounding areas, we recognize many people experience grueling work
schedules along with significant duties of raising families and/or caring for aging parents.
The culture places a high value on performance and over-achievement which can lead to
a myriad of physical and mental health problems. We want to offer an alternative, an
oasis, which springs from our faith. Put another way, we want to demonstrate to our
culture that it’s ok to take time out and rest and that one’s worth is not based on
achievement.

This spans generations as youth in our area are often under enormous pressure to get top
grades, participate in myriads of activities, all to get into the best colleges in the country.

Saint Timothy’s faith foundation is key to support the following general goals:

Cultivate rest and renewal in a busy culture.

Support mental health

Address loneliness

Encourage listening to one another as a means of support.
Foster an intergenerationally active community

2. How would you describe your ministry context?

Share about the setting and community you serve. What are the unique characteristics of
your context - such as urban, rural, or suburban dynamics, multi-faith or multicultural
environments, community partnerships; or social and cultural factors that shape your
ministry?

We are in a suburban context in the foothills of Mount Diablo. We are seeking an
Associate Rector who will become a genuine partner in this shared and dynamic ministry.
Our Vestry is thoughtful, engaged, and deeply invested in the spiritual health of the
congregation. We are always open to trying something new, succeed or fail, but also
learning in the process.



4. How would you describe your congregational/diocesan liturgical styles and
practice?

Share how worship is shaped in your community - what influences your liturgical
life, how you balance tradition and innovation, and how liturgy reflects your
theology and context.

We are a casual congregation rooted in the Book of Common Prayer, enriched by diverse
approved liturgical resources. We intentionally incorporate technology (including screens
in our sanctuary) to make worship accessible and engaging for all ages. We are looking
for a relational clergy, team player, and enthusiastic cheerleader for lay leadership.
Expansive language is used wherever possible.

Technology has played a defining role since the COVID restrictions of 2020. We have an
elegant, deeply integrated and visual liturgy where the whole service is displayed on four
screens around the sanctuary. We stream the 10 am service to You Tube. This technology
is deployed to be fully faithful to the Episcopal liturgical traditions, but we do not use
Rite I except under special circumstances.

5. How does your congregation/diocese approach cultural identity and inclusion?
Reflect on how your community engages diverse cultural identities, fosters
belonging, and responds to the needs of a diverse or evolving population.

Our community includes lifelong Episcopalians, people new to Christianity, those
returning after painful experiences with religion, those indifferent to faith but come for
their families, and LGBTQ+ individuals and families. We are a wealthy community of
white, AAPI people, and a small group of Nigerian families. And, we value a leader who
demonstrates deep empathy, patience, and a person-first approach when supporting
individuals with diverse physical, behavioral, or learning disabilities.

The parish includes longtime members who have lived in the area for decades as well as
families that just moved here. Our 15 outreach ministries are supported by regular
volunteers and funded by our annual fundraiser called Fruits of the Harvest. We seek not
only to serve but to build lasting relationships with our neighbors. Our growing edge is
partnering with community organizations and business to partner in helping make
Danville and surrounding communities more vibrant.



Other Information

Use this space to share any additional details about the role or organization that
would help candidates discern their fit - such as organizational culture, special
projects, or unique opportunities and challenges.

For the right priest, this position offers an unusual combination of stability, responsibility,
and opportunity. The Associate Rector will have substantial opportunities to exercise
leadership across nearly every aspect of parish life while being supported and encouraged
by a Rector with a passion for mentorship.

We hope two books could in part shape the focus of the ministry: Intergenerational
Christian Formation and All Ages Becoming.

The Rev. Kelly Ryan, Canon Missioner for Discipleship in the Diocese of North Carolina

has created an intergenerational resource page. Two webinars are particularly helpful to
frame what we hope for: “What is intergenerational ministry” and “What is

intergenerational worship?”” both articulate the scope and vision of who we are already

are and want to become more like.

This clergy loves people and building teams. They take satisfaction cultivating thriving
groups to lead ministry.

Links
Homepage
www.sainttimothysdanville.org

Social media
https://www.facebook.com/sttimsdanville/

https://www.instagram.com/sttimsdanville/

https://www.voutube.com/@SaintTimothysDanville

In the Diocese of California
https://www.diocal.org



https://www.ivpress.com/intergenerational-christian-formation?srsltid=AfmBOoqOEwzpER6HLoh-JdaSpiFsJ76bqja9KjtgpNJQnXtBazI9Zrn6
https://www.ivpress.com/intergenerational-christian-formation?srsltid=AfmBOoqOEwzpER6HLoh-JdaSpiFsJ76bqja9KjtgpNJQnXtBazI9Zrn6
https://store.acupressbooks.com/products/all-ages-becoming
https://episdionc.org/discipleship/becoming-a-disciple-making-congregation/
https://youtu.be/iXJs6c3L6SQ
https://youtu.be/SvF9ndf1hYI?si=RpL3el1Z6L6sXU0y
https://youtu.be/SvF9ndf1hYI?si=RpL3el1Z6L6sXU0y
http://www.sainttimothysdanville.org/
https://www.facebook.com/sttimsdanville/
https://www.instagram.com/sttimsdanville/
https://www.youtube.com/@SaintTimothysDanville
https://www.diocal.org/

